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[bookmark: _SUMMARY__2c36f9cb_d61e_48b3_b6eb_6fa6ec][bookmark: _PAR__11_dbdd551c_6144_4165_b53f_edafc6c][bookmark: _LINE__40_76833ca1_66d9_4734_aff5_14feec]SUMMARY
[bookmark: _Hlk58246456][bookmark: _PAR__12_8b5fd694_4637_4384_9db2_acadf04][bookmark: _LINE__41_919f1869_cc45_48a1_b524_ab6858][bookmark: _LINE__42_575c41b8_f9ff_4bcd_ba4a_7f6cc6][bookmark: _PAGE_SPLIT__699d96c9_5775_4b13_a5b1_f4b][bookmark: _PAGE__2_1b8cab6a_7324_4adb_9292_edae6dc][bookmark: _PAR__1_96361586_2b68_4c66_a4a8_10afbcf6][bookmark: _LINE__1_718f601d_5e69_4485_9c4c_5234660][bookmark: _LINE__2_72c1f69e_601d_40b8_b1ce_9bf5de3]Current law provides that public employers of teachers must meet and consult but not negotiate with respect to educational policies.  This bill provides that educational policies related to preparation and planning time and transfer of teachers are permissive subjects of negotiation if both parties agree.
[bookmark: _PAR__2_d6c367ec_4dff_4bb2_8349_1b956c2e][bookmark: _LINE__3_94655749_3bbd_46ec_8a39_d5f1dcc][bookmark: _LINE__4_3b34b5df_2bf4_4970_b0b5_3f35ca6][bookmark: _LINE__5_08f4892e_25c2_4b3e_b6d8_94134c7][bookmark: _LINE__6_4266ce68_5227_444c_9823_2692af1][bookmark: _LINE__7_edee8e02_8f23_4aa8_879c_7315767][bookmark: _LINE__8_4ba1a945_ebf4_4e7e_8586_17849f3][bookmark: _LINE__9_4b5843f7_b565_4658_868a_91fd466][bookmark: _LINE__10_33ff6e93_a3f3_4766_8c3f_06e4df]This bill also specifies the obligation of public employers of teachers regarding the meet and consult process.  It is the intent of the amendment to put in statute the meet and consult process as outlined in Southern Aroostook Teachers Association v. Southern Aroostook Community School Committee, MLRB No. 80-35, 80-40 (April 14, 1982).  In addition, the bill provides that the bargaining agent may initiate the meet and consult process by notifying the public employer of teachers when an existing educational policy of the public employer of teachers is changed by practice or if the written notice required from the public employer of teachers is inadvertently omitted.
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