130th Maine Legislature
An Act Regarding Collective Bargaining Negotiations by Public Employers of Teachers
L.D. 52
An Act Regarding Collective Bargaining Negotiations by Public Employers of Teachers

STATE OF MAINE
_____
IN THE YEAR OF OUR LORD
TWO THOUSAND TWENTY-ONE
_____
H.P. 18 - L.D. 52
An Act Regarding Collective Bargaining Negotiations by Public Employers of Teachers
[bookmark: _ENACTING_CLAUSE__39e491f6_5346_4460_a11][bookmark: _PAR__1_08ee5404_afeb_4fa7_9ba5_a717aeee][bookmark: _DOC_BODY_CONTAINER__84149a9e_4979_4e88_]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__f8c0db04_773f_449d_a2b1][bookmark: _STATUTE_P__f56f0f39_016d_484d_bc5d_05bd][bookmark: _PAR__3_eeddd4b8_5b8b_4bea_b5ca_9e6248e7][bookmark: _STATUTE_CONTENT__867cfab0_0a97_4bf2_aa0]C.  To confer and negotiate in good faith with respect to wages, hours, working conditions and contract grievance arbitration, except that by such obligation neither party may be compelled to agree to a proposal or be required to make a concession and except that public employers of teachers shall in accordance with subsection 1A meet and consult but not negotiate with respect to educational policies, except that educational policies related to preparation and planning time and transfer of teachers are permissive subjects of negotiation; for the purpose of this paragraph, educational policies may not include wages, hours, working conditions or contract grievance arbitration;
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[bookmark: _STATUTE_NUMBER__0d6bfbb9_9101_47f0_a300][bookmark: _STATUTE_P__ca681b9a_f447_4e81_af4c_6e05][bookmark: _PAR__6_9dec57c4_5f90_4ef9_971c_2f44b707][bookmark: _STATUTE_CONTENT__6e874023_63b0_443a_9ae]A.  A public employer of teachers shall give written notice to the bargaining agent when a change in educational policy is planned by the public employer of teachers.  Upon receipt of the written notice, the bargaining agent may initiate the meet and consult process by notifying the public employer of teachers, including the superintendent.  The public employer of teachers may also initiate the meet and consult process by notifying the bargaining agent.
[bookmark: _STATUTE_NUMBER__e64507fb_2e4b_4a64_a04d][bookmark: _STATUTE_P__1bb9e629_bc1f_4f4b_9ef0_4e26][bookmark: _PAR__7_4ccf7490_61a7_4a5c_9f61_79d0f23c][bookmark: _STATUTE_CONTENT__21f1299c_6dc7_4836_bcb]B.  The public employer of teachers shall, upon receipt of a request from the bargaining agent, provide to the bargaining agent information necessary for the bargaining agent and the employees to understand the planned change and make suggestions or express concerns about the planned change.
[bookmark: _STATUTE_NUMBER__23e3cc32_83a0_4f5a_acdc][bookmark: _STATUTE_P__0bf5b69d_fe75_48be_9155_7f87][bookmark: _PAR__8_dbfb1997_e041_471f_b7f8_b6413b54][bookmark: _STATUTE_CONTENT__3093a138_5ad2_4f8a_a16]C.  When notice to initiate the meet and consult process is given under paragraph A, authorized representatives of the public employer of teachers and the bargaining agent shall meet and consult at reasonable times and places about the planned change.  The parties shall meet and consult openly, honestly and in good faith, and the public employer of teachers shall consider the employees' suggestions and concerns.
[bookmark: _STATUTE_NUMBER__dc724a71_c685_4097_ab48][bookmark: _STATUTE_P__d36d2d7e_8390_4232_864d_dfab][bookmark: _PAR__9_22c924ab_6c4d_42b9_92a9_6786f36c][bookmark: _STATUTE_CONTENT__1e791eb3_21e5_4a44_a38]D.  The authorized representatives of the public employer of teachers shall give full and fair consideration to the employees' suggestions and concerns before the change in educational policy is implemented, and the public employer of teachers shall decide in good faith whether employees' suggestions or concerns can be accommodated.
[bookmark: _STATUTE_NUMBER__5aa26a70_78fe_41fe_b858][bookmark: _STATUTE_P__f2460c82_cc53_4453_a479_71a5][bookmark: _PAR__10_0a847f15_a911_4613_b9ef_6c31983][bookmark: _STATUTE_CONTENT__47ad621f_5cbc_46e1_a4b]E.  The bargaining agent may initiate the meet and consult process by notifying the public employer of teachers when an existing educational policy of the public employer is changed by practice or if the written notice required under paragraph A is inadvertently omitted.
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